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Introduction

The Annual Campus Safety and Security Report is designed to provide students and employees with information
concerning personal safety, campus security, and the institutional policies of conduct and behavior. Adherence to
these established policies and ethical behavior helps Noorda College of Osteopathic Medicine (Noorda-COM)
foster and maintain a safe environment, free from exploitation, intimidation and any misconduct, and that which
supports its educational mission and maximum development and goal achievement for all employees.

This report is prepared in compliance with the federal safety regulations, the Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistic Act (Clery Act), and the Noorda-COM safety and security policies. This
report also includes the required changes in disclosure pursuant to The Violence Against Women Reauthorization
Act of 2013 (VAWA) addressing the crimes of dating violence, domestic violence, and stalking. This report is
prepared on an annual basis by the Director of Safety and Security with input from the Noorda-COM Safety and
Security Committee.

The crime statistics disclosed in this report are based upon incidents reported to the local enforcement agencies that
have jurisdiction over the school’s Clery geography.

This report is sent via email to all current students, faculty and staff, to keep them fully informed of crimes that may
pose a serious or continuing threat to the campus community; and to provide updated and specific guidelines
relating to personal and campus safety. Any inquiries regarding this report should be sent to the Director of Safety
and Security via email at securityservices@noordacom.org, can be found on our website at noordacom.org, and in
the Catalog & Student Handbook.

Noorda College of Osteopathic Medicine Campus

Noorda-COM strives to create an inclusive academic environment with the goal of maximizing student potential.
From our curriculum to our building to our faculty and staff, Noorda-COM is creating a new path to success in the
medical field. We firmly believe that our strength comes from the talent and dedication of the people working here.
We are grateful for each of our valued staff members who have expertise and commitment that aligns with our
mission and values.

All the ingredients needed to create this unique medical education opportunity are in place: Utah has high-quality
healthcare; there is an entrepreneurial and open-mindedness within the business community, and Utah has some of
the best and brightest undergraduate students who want to become physicians. However, Utah continually ranks
among the lowest states in the country for physicians to population and remains a net exporter of medical students
who leave the state to pursue their medical education.

Utah is also the center of the fastest-growing region in the United States and Utah County is at the epicenter of this
historic growth. Business leaders know that having high-quality medical education for their employees coming to
Utah will be critically important. If left unaddressed, given the rapidly growing population, these staggering national
rankings will only worsen. It is time for a transformation in medical education. Students of today are seeking a
different model, and the patients our students will serve deserve more. Noorda-COM is excited to be a part of the
solution for all Utahns.

The Commission on Osteopathic College Accreditation granted Noorda-COM Accreditation status in August 2025.
Noorda-COM campus is located at 2162 South 180 East, Provo, UT 84606 Noorda-COM does not provide on-
campus housing. Students enrolled in the residential programs reside in local housing owned and operated outside
of the College’s purview.
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Policy Statements

Security and Public Safety Policy

Identification/Building Access Cards

Noorda-COM is a closed-campus thus, utilizing an access control system only granting access to holders with a
proper identification badge. College members must have their badge on their person, preferably in the upper torso
region. Identification badges must be presented when requested by any member of Noorda-COM administration,
staff, or faculty. Individuals are prohibited from transferring identification badges to others or granting access to
non-Noorda-COM personnel.

Identification badges are issued by the Security Services Department during student orientation and employee
onboarding. Individuals must return their identification badge upon termination and graduation. Lost, stolen, or
misplaced identification badges must immediately be reported to the Security Services Department for deactivation.
A replacement fee will be charged at the individual’s expense by Student Affairs or Human Resources.

Motor Vehicles and Parking

Parking on Noorda-COM property is strictly prohibited without an official Noorda-COM parking pass. Parking
passes are issued by the Security Services Department during student orientation and employee onboarding. The
pass must be visibly displayed in the vehicle at all times. Failure to properly display the pass may result in a citation
and/or towing at the owner’s expense. Individuals are prohibited from transferring parking passes to others or to
non-Noorda-COM personnel. Lost, stolen, or misplaced passes must immediately be reported to the Security
Services Department. A replacement fee will be charged at the owner’s expense. One pass will be issued per person.
Limited visitor parking is available on site.

To ensure the safety of our visitors and proper use of our parking, please adhere to the following guidelines:

e Contact Security if you observe any hazards in the parking areas.

e Always lock your vehicle and remove any valuables. Noorda-COM is not responsible for any damage to or
theft from your vehicle. All directional, speed limit and stop signs throughout the school property must be
obsetved. Do not park illegally or in fire lanes. Cars parked in these atreas are subject to citation and/or
towing.

e Opvernight parking is not normally permitted. Advanced permission from the Security Services Department
is required to park your car overnight.

e Trailers are not permitted in the parking areas.

e Handicapped spaces are reserved for disabled persons only. Cars illegally parked in these areas are subject to
citation and/or towing.

e All vehicles must be parked in a designated parking area and may occupy only one space.

Security System & Staff

Student and employee safety measures include the utilization of access control and CCTV systems for the campus.
All members of the College community are encouraged to remain alert and aware when on campus and/or
associated facilities, to keep personal items out of sight, and to keep their vehicles locked. Security officers patrol
the campus to prevent and deter crime, help in emergencies, render assistance and escorts, enforce parking
regulations, and serve as the repository for lost and found items.

Campus security is authorized to detain individuals who engage in illegal and criminal actions. Suspected criminal
violators will be turned over to the Provo City Police and/or other local law enforcement agencies. In the case of an
emergency situation outside normal business hours, individuals should first dial 911 then contact the Security
Services Department.



Reporting Criminal Activity and Other Campus Emergencies

All individuals are encouraged to report any criminal activity, suspicion of criminal activity, accidents, and other
emergencies to the Noorda-COM Security Services Department. Reports of a crime may be kept confidential unless
otherwise determined by federal, state, and local laws.

Reporting Clerkship Problems

At times, safety and secutity concerns/issues may arise during a clerkship. General concerns should be
professionally addressed directly to the preceptor, core site coordinator, DME/ DIO or Noorda-COM Clinical
Clerkship Coordinator. Immediate concerns (harassment, student, and patient safety, etc.) should be reported
directly to the Assistant Dean of Clinical Education. Students should follow emergency procedures and protocols at
their specific clinical site.

Law Enforcement Relationships

The Provo Police Department holds jurisdiction over the Noorda-COM campus and is responsible for the
investigation of alleged criminal activity. All individuals, whether they belong to the College community or not, are
subject to all federal, state, and local laws while on the Noorda-COM Campus and/or associated facilities and may
be subject to criminal charges. The Noorda-COM Security Services Department is mandated to notify Provo City
Police in situations of a serious crime or if death occurs.

Safety and Security Committee

The Safety and Security Committee comprised of faculty, staff, and students, is tasked with enhancing security at all
associated Noorda-COM facilities. The Committee develops, recommends, reviews, and monitors all safety
measures including the:

e Development of physical and electronic security measures
¢ Development and maintenance of the crisis management plan
e Coordination with community Emergency Response organizations

Security Escorts

An on-campus security escort to buildings and/or vehicles parked in and around Noorda-COM property is available
to all College members year-round. If at a clinical site, students are to contact the designated security officer for an
escort.

Crisis Management Plan

Noorda-COM maintains a detailed crisis management plan that provides a comprehensive guide to manage
emergency situations, allowing for a rapid response. Emergencies should immediately be reported by first dialing
911 then contact the Security Services Department. The security officer on duty is responsible for confirming the
emergency, communicate with emergency responders, and contact the Safety and Security Director or the Chief
Financial Officer.

Situations requiring immediate campus-wide attention will be communicated via Everbridge, the mass notification
system including the situation, severity, and actions that should be taken. All College members are required to
update their contact information within the Everbridge portal app, Office of the Registrar or Human Resources
with the name, phone number(s), and email address(es), at least annually.

Crime Prevention Education & Awareness

Regular and on-going education is provided to all College members both in-person and online. Fire drills, campus
evacuations, and testing of emergency notifications are conducted annually. Each event is documented with a
description, date, time, and whether the test was announced or unannounced. College members are provided with
information on evacuation procedures and Shelter in Place training and protocols.



Crime Prevention and Awareness Program

Following the mandates of the Clery Act amendments put in place by Section 304(a)(5) of the reauthorization of the

Violence Against Women Act of 2013, Noorda-COM has established an ongoing primary prevention and awareness

program intended to prevent and address any form of misconduct, abuse or violence, including sexual assault and

relationship violence; and/or to reduce the impact of these behaviors ot crimes to the students and employees.

The above cited Clery Act amendments was effective July 1st, 2015. The final regulations also require including the
definition of the following terminologies:

Awareness Programs: Awareness programs mean community-wide or audience-specific programming,
initiatives, and strategies that increase audience knowledge and share information and resources to prevent
violence, promote safety, and reduce perpetration.
Primary Prevention Programs: Primary prevention programs mean programming initiatives, and strategies
informed by research or assessed for value effectiveness, or outcome that are intended to stop dating
violence, domestic violence, sexual assault, and stalking, before they occur through the promotion of
positive and healthy, mutually respectful relationships and sexuality, encourage safe bystander intervention,
and seek to change behavior and social norms in healthy and safe directions.
Ongoing Prevention and Awareness Campaigns: This refers to prevention programs that are sustained over
time focused on increasing awareness and prevention on of issues relevant to sexual assault, dating violence,
sexual assault and stalking. To have an impact, ongoing prevention programs must be frequent and
consistent, and part of the student and staff experience within the campus community. The campaign may
include information about what constitutes sexual assault, dating violence, domestic violence, stalking,
understanding what constitute a consent and recognizing perpetrators misbehavior.
Bystander Intervention: As defined by VAWA, bystander intervention is the “safe and positive options that
may be carried out by an individual or individuals to prevent harm or intervene when there is a risk of dating
violence, domestic violence, sexual assault, or stalking. Bystander intervention includes recognizing
situations of potential harm, understanding institutional structures and cultural conditions that facilitate
violence, overcoming barriers to intervening, identifying safe and effective intervention options, and taking
action to intervene.”
Risk Reduction: VAWA defines “risk reduction” as the “options designed to decrease perpetration and
bystander inaction, and to increase empowerment for victims in order to promote safety, and to help
individuals and communities address conditions that facilitate violence”. Risk reduction programs
encompasses a variety of risk behaviors and must addresses such attitudes and behaviors to prevent
perpetration. An example would be addressing student’s drinking, and the role alcohol plays on sexual
assault situations.
Proceeding: Proceeding is defined as all activities related to a non-criminal resolution of an institutional
disciplinary complaint, including but not limited to fact-finding investigations, formal or informal meetings,
and hearings. Proceeding does not include communications and meetings between officials and victims
concerning accommodations or protective measures to be provided to a victim. Proceeding covers the
institution’s procedures for campus disciplinary action in cases of alleged dating violence, domestic violence,
sexual assault, and stalking. The proceeding also described anticipated timelines, the decision-making
process, and the detail on how an individual can file a complaint.
Standard of Evidence: Different legal proceedings have different standards of evidence. The most common
standards are “preponderance of the evidence”, “clear and convincing evidence”, and “beyond a reasonable
doubt”.

o Preponderance of Evidence is the lowest standard of proof. This means that a student or an

employee will be found in violation of the Noorda-COM rules of conduct and honor code if the



evidence demonstrate that it is “more likely than not” that the alleged violation occurred. This can
also mean that the accusing party must have at least 51% of the evidence on their side.

o Clear and Convincing Evidence is the middle standard of proof. It requires that the accusing party
must have significantly more than 50% of the evidence on their side.

o Proof Beyond Reasonable Doubt is the highest standard of proof. This is usually the standard use
in all criminal cases. This evidence is one of the strongest safeguards people have when accused of a
crime.

o Result. Resultis defined as any initial, interim, and final decision by any official or entity authorized
to resolve disciplinary matters within the institution. The result must include any sanctions imposed
by the institution and explain how the evidence and information support the result and sanctions.
Note that compliance of this provisions does not constitute a violation of section 444 of the General
Education Act (20 U.S.C. 1232g), commonly known as the Family Education Rights and Privacy
Acts of 1974 (FERPA).

Note: For purposes of this requirement, Noorda-COM uses preponderance of the evidence as its standard evidence

when investigating complaints, allegations, and infractions.

In compliance with the above requirements, below are the College’s ongoing prevention and awareness program:

Resources Training: Students and employees are provided with a two-hour session once a year on
“discrimination, bias, and cultural sensitivity”. Content training includes, sexual harassment, sexual
misconduct, sexual assault, sexual exploitation, Utah State Code 76-5-406 (on sexual offenses against the
victim without consent of the victim), the Jean Clery Act, alcohol and drugs, discrimination and retaliation,
ADA, VAWA (including domestic violence, dating violence, stalking and psychological abuse), and available
support services and resources in Utah. Residential students, through the Professionalism and Sensitivity
Committee’s work, are mandated to attend online prevention and awareness program on domestic violence,
dating violence, stalking and other related issues. The same online prevention and awareness programs are
sent to limited residency students.

Shared Responsibilities: Students and Employees As members of the Noorda-COM community, students
and employees are expected to adhere to appropriate safety measures, by being aware of personal conduct
that could impact their own safety and wellness. It is everyone’s responsibility to observe and practice
general safety rules, and to promptly report suspicious behavior, or suspicious-looking individuals or any
incident to a member of the Security Services Department or to an administrator.

Institutional Equity: Discrimination, harassment, and sexual misconduct is unwelcome at Noorda-COM,
and everyone in the campus community is encouraged to report any incident or issue to appropriate parties
so that it can be investigated, remedied, and addressed to stop the offense, limit or eliminate further harm.
Alcohol and Other Drug Prevention Education: Noorda-COM provides mandated, yearly Drug Free
Schools and Communities Act-compliance training on alcohol and other drugs, including effect, addiction,
impact in school and workplace environments, and prevention and intervention strategies.

Confidential Reporting: Noorda-COM respects the confidentiality of the victim of the alleged offender(s).
Noorda-COM encourages everyone who is a witness or a victim to any non-emergency incident, or crime to
report them to the Director of Safety and Security, by calling 385-404-4617, or via email
secutityservices@noordacom.org

All reports will be acted upon promptly while every effort is made by Noorda-COM to preserve the privacy of

reports. Reports may also be anonymous. Anonymous reports will be investigated to determine if remedies can be

provided.



Witnesses or victims of a crime who do not want to pursue action within the College, or the criminal justice system
may still want to consider making a confidential report. The purpose of a confidential report is to document an
incident while keeping the matter confidential but allowing the College or the police to take steps to ensure the
future safety of students and employees. Reports filed in this manner are counted and disclosed in the annual crime
statistics for the institution.

Note: all campus employees are considered mandatory reporters for sexual discrimination, harassment, and assault
under campus Title IX and equity resolution policies. This means that all such violations of campus policy are
reported to the Title IX Coordinator.

e Bystander Intervention: Noorda-COM recognized that its campus community consists of professional and
responsible adults, who are confident to act when a need arises, or if they recognize situations that maybe of
potential harm. Noorda-COM not only encourages but also empowers its campus community to act and
report any incident or issue through confidential reporting, or through the proper College channels, or to
call 911 or an enforcement authority for immediate assistance. Bystander intervention training is also
provided through a mandated, yearly Title IX compliance and education program, including bystander
basics, definitions of sexual harassment and violence, and skills training.

Inclement Weather

Determinations of College closure based on inclement weather will be determined by the Crisis Management
Committee on a case-by-case basis. Communication requiring immediate campus-wide attention will be issued via
Everbridge, including the severity of weather, instructions for daily operations, and timelines on returning to
campus.

Students on clinical clerkships are required to follow the clinical site's schedule regarding inclement weather. If a site
is closing due to inclement weather, the student is excused until further notice. If a clinical site remains open,
students must report and remain on-service until the end of their shift. Students should use caution and allow
themselves plenty of time to reach their destination.

Employee Code of Ethics and Professional Conduct Policy

All members of the Noorda-COM community are responsible for sustaining the high ethical standards of this
institution, and of the broader community in which we function. The College values integrity, diversity, respect,
freedom of inquiry and expression, trust, honesty and fairness and strives to integrate these values into its education,
research, health care, and business practices.

The Employee Code of Ethics and Professional Conduct Policy is a shared statement of our commitment to
upholding the ethical, professional, and legal standards we use as the basis for our daily and long-term decisions and
actions. We all must be aware of and comply with the relevant policies, standards, laws and regulations that guide
our work. We are each individually accountable for our own actions and, as members of the Noorda-COM
community, we are collectively accountable for upholding these standards of behavior and for compliance with all
applicable laws, regulations and policies.

Employees at Noorda-COM are expected to act at all times in a manner befitting members of a professional
community of learners, educators, and support staff. They are expected to maintain and exhibit the highest level of
integrity in all of their behaviors, conducting themselves with respect for others and a commitment to their
respective professions.

Student and Resident Code of Conduct Policy
Noorda College of Osteopathic Medicine (the COM) and its sponsoring institution have adopted the American
Osteopathic Association’s Code of Ethics and strive to prepare students for residency and physicians for autonomous



practice in Utah. Noorda-COM focuses on the development of clinical skills, professional competence, and
acquisition of key knowledge through organized educational programs with guidance and supervision.
Professional competence requires students and residents to manifest in their lives exemplary ethical and
professional attitudes. Among the attitudes and behaviors that we espouse are:

Respect for the sanctity of human life and the dignity of patients,
Personal humility and an awareness of personal and medicine's inherent limitations,
Maturity and balanced personal and professional lives,

An understanding and respect for collegial teamwork in the provision of healthcare, and

@mo o

Commitment to the development and continued maintenance of clinical and cultural competence
in ourselves, our colleagues, and our students.

o

Honesty, Integrity, Self-Awareness, Respect, and Engagement including Teamwork

All students and residents are expected to conduct themselves in a manner that demonstrates competence,
integrity, candor, compassion, discretion, and confidentiality where required by law. Residents and students are
expected to abide by the Osteopathic Oath and conduct themselves with honor, integrity, and respect the rights
and dignity of all individuals.

The Code of Conduct is intended to establish minimum expectations that provide a disciplinary framework for
those who choose not to abide by these professional standards.

Title IX and Non-Discrimination Policy

Noorda-COM is committed to providing a workplace and educational environment for students, administrative
personnel, faculty, and staff, based on race, ethnicity, color, sex, sexual orientation, gender, gender identity, national
origin, age, disability, and religion.

Noorda-COM adheres to all federal, state, and local civil rights laws prohibiting sex discrimination and sex-based
harassment in employment and education. The Noorda-COM does not discriminate in its admissions practices,
employment practices, or educational programs or activities on the basis of sex, except as may be permitted by law.
As a recipient of federal financial assistance for education activities, Noorda-COM is required by Title IX of the
Education Amendments of 1972 (Title IX) to ensure that all of its education programs and activities do not
discriminate on the basis of sex. Sex includes sex assigned at birth, sex stereotypes, sex characteristics, gender
identity, sexual orientation, and pregnancy or related conditions. Sex discrimination is prohibited under Title IX and
by Noorda-COM Policy, and it includes sex-based harassment, sexual assault, dating and domestic violence,
stalking, quid pro quo harassment, hostile environment harassment, disparate treatment, and disparate impact.

Noorda-COM also prohibits retaliation against any person opposing sex discrimination or sex-based harassment or
participating in any internal or external investigation or complaint process related to allegations of sex
discrimination. Any Noorda-COM faculty member, employee, or student who acts to deny, deprive, or limit the
educational, employment, residential, or social access, opportunities, and/or benefits of any member of the Noorda-
COM community on the basis of sex is in violation of the Title IX Policy.

Any person may report sex discrimination (whether or not the person reporting is alleged to have experienced the
conduct) in person, by mail, by telephone, by video, or by email, using the contact information listed for the Title
IX Coordinator (below). A report may be made at any time (including during non-business hours) by completing
this form or by contacting the Title IX officer at 801-376-6004. Questions regarding Title IX, including its
application and/or concerns about noncompliance, should be directed to the Title IX Coordinator. For more
information, please contact the Title IX Coordinator.


https://app.smartsheet.com/b/form/55b2fbe05a114cadb5991439a955450c
tel:8013766004

Anti Violence Policy

Noorda College of Osteopathic Medicine is committed to providing a safe and respectful environment for all COM
members. Violence in any form undermines this commitment and is not tolerated under any circumstances. This
expectation encompasses all affiliated sites and community members. Physical, verbal, emotional, and psychological
violence including violent behavior, threats, intimidation, coercion, or harassment is strictly forbidden.

Anti-Hazing Policy

The purpose of this policy is to ensure the safety, well-being, and respect of all Noorda-COM students, faculty,
staff, and members. Hazing, in any form, undermines our commitment to a safe and supportive academic
environment and is incompatible with the values of professionalism, respect, and care inherent to the osteopathic
medical profession. In the context of an osteopathic medical school, where collaboration, empathy, and respect for
others are central to both student and patient care, hazing can also involve behaviors that discourage the supportive,
inclusive, and holistic culture we aim to cultivate. Hazing is strictly prohibited, and any form of hazing will not be
tolerated.

Definition of Hazing

Hazing is defined as any action or activity that intentionally or recklessly endangers the mental, emotional, or
physical health or safety of any individual, or causes harm, humiliation, or degradation. This includes, but is not
limited to:

e Physical abuse or any acts of violence or intimidation.

e The forced consumption of alcohol, drugs, or any other substances.

e Degrading, humiliating, or embarrassing initiation rituals or practices.

e TForced physical activities or tasks that cause discomfort or harm.

e Deprivation of food, water, sleep, or personal hygiene.

e Any form of psychological, emotional, or verbal abuse that causes distress or harm.

e Inappropriate conduct that undermines professional development and ethical behavior.

Hazing may manifest as:
e Disrespectful treatment of new students or colleagues (e.g., making jokes or comments that undermine their
self-esteem).
e Pressuring students to engage in unprofessional or unethical behavior during pre-clinical, clinical training,
rotations, residency training, or interactions with patients.
e Coercing or pressuring individuals to participate in physically demanding or mentally stressful activities to
"prove" their worthiness.

Prohibited Activities
The following actions and behaviors are strictly prohibited:
Any form of physical or emotional abuse that causes harm, distress, or humiliation.
2. The requirement of or coercion into engaging in harmful or unsafe activities during clinical rotations,
residency training, group work, or school-sponsored events.
3. Encouraging or participating in any form of substance abuse or excessive alcohol consumption as part of
initiation or bonding.
The creation of an environment where hazing is normalized, accepted, or overlooked.
5. TFailure to intervene when witnessing hazing activities or behaviors that may harm students, faculty, or staff.
Retaliation against any individual who reports hazing or harmful behaviors.

Reporting and Accountability
e Reporting Hazing: Students, faculty, staff, or residents who experience or witness hazing are encouraged
to report it immediately. Reports can be made to a designated faculty member, the Director of Safety and



Security, the Department of Student Affairs, Residency Program Director, or via a confidential reporting
system. We encourage a culture of trust where students feel safe to report any incidents without fear of
retaliation.

e Investigation and Consequences: All reports of hazing will be thoroughly investigated in a timely
manner. Any student, faculty, staff, or residents found responsible for hazing will face disciplinary action,
which may include academic probation, suspension, or expulsion, depending on the severity of the behavior.
Any student organization found to be involved in hazing will face suspension of activities or possible
disbandment.

e Protection from Retaliation: We will not tolerate any retaliation against individuals who report hazing.
This includes retaliation from peers, faculty, or student organizations. Any form of retaliation will also be
subject to disciplinary action.

Education and Prevention

e Orientation and Training: All incoming students will undergo mandatory orientation programs that focus
on the values of professionalism, respect, and the importance of ethical behavior. These programs will
emphasize the harmful impact of hazing and provide students with the tools to recognize and prevent such
behaviors.

e Ongoing Education: Continuing education will be provided throughout the students' time at the
osteopathic medical school, including discussions on professionalism, respect for others, and fostering a
supportive environment for learning. Workshops, seminars, and peer-led discussions will reinforce the
importance of maintaining a safe and respectful academic and clinical environment.

e Mentorship: All students will be assigned mentors to help guide them through the rigorous academic and
clinical aspects of medical education. Mentors will play a crucial role in fostering a sense of belonging and
offering guidance and will be available to address any concerns related to hazing or inappropriate behavior.

Professionalism and Ethical Behavior

Students, faculty, staff, and residents are expected to uphold the highest standards of professionalism and ethical
behavior. Hazing, in any form, conflicts with the core values of the osteopathic profession, which prioritize patient-
centered care, holistic well-being, and respect for others. We are committed to cultivating a medical community
where collaboration, mutual respect, and care are the foundation of all interactions.

Advising the Campus Community about Sex Offenders Policy

Noorda-COM prioritizes the safety and security of all individuals within our premises and upholds the highest
standards to ensure a secure environment. All employees and students are required to conduct and pass a
background check. If an individual is registered as a sex offender, they will not be employed nor matriculated as a
student.

Safety precautions we recommend is to:
e Stay informed by familiarizing yourself with relevant information
e Be alert and stay vigilant of your surroundings
e Utilize campus security resources

Reporting Concerns
If you have any concerns about your safety or observe and suspicious activity do not hesitate to report it to campus
security.

Registered Sex Offender Information

In accordance with the Federal Campus Sex Crimes Prevention Act (CSCPA) and the Utah Sex Offender
Registration Act, notice must be given of registered sex offenders to institutions of higher education if the offender
is employed, carries on a vocation, or is a student at the institution. Information regarding registered sex offenders
residing within a specific Utah geographic location can be accessed via the Utah Department of Corrections



website: http://cotrections.utah.gov/. The Clery Report is publicly available on the Noorda-COM website for
campus crime statistics.

Amnesty for Students Policy

Amnesty for Students Assisting Others in Need

Sometimes, students are hesitant to assist others for fear that they may get in trouble themselves (for example, an
underage student who has been drinking or using marijuana might hesitate to help take an individual who has
experienced sexual assault to campus security or to seek medical care). Noorda-COM maintains a policy of amnesty
for students who offer help to others in need. Although policy violations cannot be overlooked, Noorda-COM may
provide purely educational options with no official disciplinary finding, rather than punitive sanctions, to those who
offer their assistance to others in need.

Federal Statistical Reporting Obligations
Certain campus officials — those deemed Campus Security Authorities — have a duty to report the following for
federal statistical reporting purposes (Clery Act):
e All “primary crimes,” which include homicide, sexual assault, robbery, aggravated assault, burglary, motor
vehicle theft, and arson.
e Hate crimes, which include any bias-motivated primary crime as well as any bias motivated larceny or theft,
simple assault, intimidation, or destruction/damage/vandalism of propetty.
e  VAWA-based crimes, which include sexual assault, domestic violence, dating violence, and stalking
e Arrests and referrals for disciplinary action for weapons-related law violations, liquor-related law violations,
and drug abuse-related law violations.

All personally identifiable information is kept private, but statistical information must be shared with campus
security regarding the type of incident and its general location (on or off-campus or in the surrounding area, but no
addresses are given) for publication in the Annual Security Report and daily campus crime log.

College Property and Responsibility Policy

Students or employees may be held responsible for any damage to College property caused by their negligence or
willful act and may be referred to SPC or Human Resources for disciplinary action. Students or employees may be
required to pay for damages within 15 days after receipt of invoice through the Department of Finance. Damage to
College property is charged to the responsible student(s) or employee(s)at the total cost of repair or replacement. In
the case of non-payment, the student(s) will be subject to disciplinary action. The College is not responsible for the
damage, loss, or theft of personal property of its students or employees under any condition. The College is also not
responsible for the payment of any medical services not performed on campus.

Criminal Background Check and Drug Screen Policy

Students are required to undergo a background check and drug screen prior to matriculation, towards the
completion of their second year, and towards end of third year, at their own expense. Random or additional drug
screening may be required by Noorda-COM or any of its affiliates at the student’s expense. These screenings must
be performed by a certifying organization retained by Noorda-COM in order to satisfy federal and state
requirements for individuals participating in clinical activities involving patient care, including clinical clerkships and
clinical experiences. A positive drug screening may result in denial of acceptance or dismissal from the COM.

Diversity & Inclusion Policy

Noorda-COM is committed to fostering a culture that promotes and celebrates diversity and inclusion. Faculty,
staff, and students are essential in meeting the growing concerns about health inequalities, diverse patient
populations, and cultural competence. We support, encourage, and facilitate diversity, belonging, and inclusion to
ensure that diverse recruitment, appointment, and retention strategies enrich our educational and work
environments to make Noorda-COM more attractive to faculty, staff, and students.
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Noorda-COM strives to cultivate an aware campus environment where everyone feels valued and respected. It is
the goal of Noorda-COM to build an atmosphere that promotes and fosters connection and engagement on our
campus, which aims to improve access to quality care for underserved communities. By participating in osteopathic
clinical skills laboratory and clerkships students will begin to develop competence in respect, and responsiveness to
diverse patient populations in a simulated and clinical setting that focuses on diversity in gender, age, culture, race,
religion, disabilities, national origin, socioeconomic status, and sexual orientation palpate a variety of people,
genders, and body types to simulate the diversity of patients expected in a practice setting. Classroom and clinical
settings with formative feedback enhance the student’s educational experience.

Drug and Alcohol Policy

Noorda-COM is committed to providing a safe, healthy learning community for all its members. The College
recognizes that the improper and excessive use of alcohol and other drugs may interfere with the College’s mission
by negatively affecting the health and safety of students, faculty, patients, and staff. It is due to the harm caused by
excessive and illegal use that the College has a vested interest in establishing policies to prohibit unlawful behavior.

Under the Drug-Free Schools and Communities Act (DFSCA) and in accordance with the Drug-Free Schools and
Campuses Regulations (EDGAR), the College is required to have a drug and alcohol abuse and prevention policy
and distribute this policy annually to all employees and students. This policy outlines the College’s prevention,
education, intervention efforts, and consequences that may be applied by both the College and external authorities
for policy violations. The law also requires that individuals be notified of possible health risks associated with the
use and abuse of alcohol and other drugs, and sources of assistance for problems that may arise as a result of use.

All members of the campus community also are governed by laws, regulations, and ordinances established by the
state and local municipalities and will be held accountable by law enforcement representatives of those entities for
any illegal activity. It is the responsibility of all campus members to be aware of these laws.

All students matriculating into Noorda-COM will have a drug screening performed at their own expense prior to
orientation. Students will be required to undergo additional drug screenings at the COM’s request and according to
the Health Requirements and Immunizations Policy. The drug screening will be performed by a certifying
organization retained by Noorda College of Osteopathic Medicine. The purpose of the drug screening is to satisfy
federal and state requirements for individuals participating in clinical activities involving patient care, including
clinical clerkships and early clinical experiences. A positive drug screening may result in denial of acceptance into the
COM.

Firearms Explosives and Weapons Policy

The possession or use of firearms, weapons or explosives is prohibited on Noorda-COMs property. No firearm of
any kind, loaded or unloaded, is to be knowingly allowed in any building or on the property. This policy applies to
all persons enrolled, employed by, visiting, or providing services to any part of the property.

For this policy's purpose, firearms and weapons include (but not limited to) any instrument or implement capable of
inflicting serious bodily injury. Explosives include devices containing any combustible or explosive substance used
to propel another object.

Individuals who have legal concealed weapons permits and elect to carry a weapon in their vehicle which is parked
on the property while they are at work may do so. The individual is responsible for ensuring the weapon is securely
locked inside a safe, concealed case or compartment inside the locked vehicle.

A folding knife with a blade less than 3.5 inches in length is permitted on the property if it does not open
automatically and only has one sharp edge.
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The policy prohibiting bringing or possessing weapons on this institution’s property does not apply in the following
individuals:

e Local, state, or federal law enforcement personnel coming onto the institution’s property in their law
enforcementcapacity or in accordance with other lawful authority.

e Use or possession for a legitimate educational purpose under the sponsorship of a faculty member or other
institution official, provided the faculty member or official has first obtained appropriate approvals,
including the approval of the Director of Safety and Security

e The following individuals are specifically authorized to possess and carry a firearm on the Noorda-COM
campus. The Director of Safety and Security for Noorda-COM and employees and contractors of the
Noorda-COM Security Services Department

Crimes

In compliance with the requirements of the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act, Noorda-COM compiled and reports the following crime statistics within a 200’ diameter of the where
Noorda-COM is currently holding classes. The statistics were grouped together into criminal offenses, hate crimes,
VAWA offenses, arrests and referrals for disciplinary action. The data includes all reports of offenses provided by
the Provo City Police Department. The statistics may or may not accurately reflect the actual crime and may be
indicative of the efficiency of the Provo Police in following up on the reports. In a very limited circumstances, the
crime reports that were “unfounded” may have been removed from the report and subsequently withheld from the
crime statistics.

Crime Statistics

The tables below comprise the known crime data statistics for the previous three years.

All Crimes Reported Campus Totals | Non-College Bldgs. | Public Property
2024 | 2023 | 2022 | 2024 | 2023 | 2022 | 2024 | 2023 | 2022
Criminal Offenses Total | Total | Total | Total | Total | Total | Total | Total | Total

Murder/Non-Negligent 0 0 0 0 0 0 0 0 0
Manslaughter
Negligent Manslaughter 0 0 0 0 0 0 0 0 0
Forcible Sex Offense 0 0 0 0 0 0 0 0 0
Non-Forcible Sex Offense 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Liquor Law Arrests 0 0 0 0 0 0 0 0 0
Drug Law Arrests 0 0 0 0 0 0 0 0 0
Illegal Weapons Possession Arrests 0 0 0 0 0 0 0 0 0
Domestic Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
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Hate Crimes Reported Campus Totals Non-College Bldgs. Public Property

2024 | 2023 | 2022 | 2024 | 2023 | 2022 | 2024 | 2023 | 2022

Offense Type Total | Total | Total | Total | Total | Total | Total | Total | Total
Murder/Non-Negligent 0 0 0 0 0 0 0 0 0

Manslaughter

Negligent Manslaughter 0 0 0 0 0 0 0 0 0
Forcible Sex Offense 0 0 0 0 0 0 0 0 0
Non-Forcible Sex Offense 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Liquor Law Arrests 0 0 0 0 0 0 0 0 0
Drug Law Arrests 0 0 0 0 0 0 0 0 0
Illegal Weapons Possession Arrests 0 0 0 0 0 0 0 0 0
Domestic Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
Hate Crimes by Category Campus Totals Non-College Bldgs. Public Property

2024 | 2023 | 2022 | 2024 | 2023 | 2022 | 2024 | 2023 | 2022

Category of Prejudice Total | Total | Total | Total | Total | Total | Total | Total | Total
Race 0 0 0 0 0 0 0 0 0
Gender 0 0 0 0 0 0 0 0 0
Gender Identity 0 0 0 0 0 0 0 0 0
Religion 0 0 0 0 0 0 0 0 0
Sexual Orientation 0 0 0 0 0 0 0 0 0
Ethnicity 0 0 0 0 0 0 0 0 0
Disability 0 0 0 0 0 0 0 0 0
National Origin 0 0 0 0 0 0 0 0 0
Arrests Campus Totals Non-College Bldgs. Public Property

2024 | 2023 | 2022 | 2024 | 2023 | 2022 | 2024 | 2023 | 2022

Offense Type Total | Total | Total | Total | Total | Total | Total | Total | Total
Illegal Weapons Possessions 0 0 0 0 0 0 0 0 0
Drug Law Violations 0 0 0 0 0 0 0 0 0
Liquor Law Violations 0 0 0 0 0 0 0 0 0

Non-Arrest Disciplinary Actions

Non-Arrest Disciplinary Actions

Campus Totals

Non-College Bldgs.

Public Property
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2024 | 2023 | 2022 | 2024 | 2023 | 2022 | 2024 | 2023 | 2022

Offense Type Total | Total | Total | Total | Total | Total | Total | Total | Total
Illegal Weapons Possessions 0 0 0 0 0 0 0 0 0
Drug Law Violations 0 0 0 0 0 0 0 0 0
Liquor Law Violations 0 0 0 0 0 0 0 0 0

O O g O

Statistics for Violence Campus Totals | Non-College Bldgs. | Public Property

2024 | 2023 | 2022 | 2024 | 2023 | 2022 | 2024 | 2023 | 2022

VAWA Offenses Total | Total | Total | Total | Total | Total | Total | Total | Total
Domestic Violence 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0

(€ O g

Statistics for Hazing Campus Totals Non-College Bldgs. Public Property

2024 | 2023 | 2022 | 2024 | 2023 | 2022 | 2024 | 2023 | 2022
Hazing Offenses 0 0 0 0 0 0 0 0 0

Crime Definitions
The above statistics were compiled in accordance with the definition used by the Federal Bureau of Investigation’s
(FBI’s) Uniform Crime Reporting (UCR) Program. These definitions are provided below.

Criminal Offenses

e Criminal Homicide These offenses are separated into two categories:
o Murder and Non-negligent Manslaughter is defined as the willful (non-negligent) killing of one

human being by another. Murder also include any death caused by injuries received in a fight,
argument, quarrel, assault, or the commission of a crime.

o  Manslaughter by Negligence is defined as the killing of another person through gross negligence. In
other words, this offense is something that a reasonable and prudent person would not do.

Sexual Assault (Sex Offenses) — Forcible. Any sexual act directed against another person, forcibly and/or
against that persons’ will, or not forcibly or against the person’s will where the victim is incapable of giving
consent, including:

o Any sexual act directed against another person,

o without the consent of the Complainant

o including instances in which the Complainant is incapable of giving consent

Non-Forcible Sex Offense is a sexual contact, sexual intercourse, or the unlawful behavior or conduct
intended to result in sexual gratification without force or threat of force and where the victim is incapable of
giving consent, to include
o Incest:
* Non-forcible sexual intercourse
= between persons who are related to each other
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* within the degrees wherein marriage is prohibited by Utah law.
o Statutory Rape:
* Non-forcible sexual intercourse
»  With a person who is under the statutory age of consent (18 in Utah).

e Dating Violence, defined as: Violence based on sex committed by a person who is in or has been in a social
relationship of a romantic or intimate nature with the Complainant.

o The existence of such a relationship shall be determined based on the Complainant’s statement and
with consideration of the length of the relationship the type of relationship, and the frequency of
interaction between the persons involved in the relationship.

o For the purposes of this definition

= Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such
abuse.
* Dating violence does not include acts covered under the definition of domestic violence.

e Domestic Violence, defined as violence, based on sex committed by:

o A current or former spouse or intimate partner of the Complainant by a person with whom the
Complainant shares a child in common

o A person who is cohabitating with, or has cohabitated with, the Complainant as a spouse or intimate
partner, or

o A person similarly situated to a spouse of the Complainant under the domestic or family violence
laws of the State of Utah or

o Any other person against an adult or youth Complainant who is protected from that person’s acts
under the domestic or family violence laws of the State of Utah.

*To categorize an incident as Domestic Violence, the relationship between the Respondent and the Complainant
must be more than just two people living together as roommates. The people cohabitating must be current or
former spouses or have or have had an intimate relationship.

o Stalking, defined as:

o Engaging in a course of conduct, based on sex, directed at a specific person, that would cause a
reasonable person to fear for the person’s safety, the safety of others or suffer substantial emotional
distress

o For the purposes of this definition Course of conduct means two or more acts, including, but not
limited to:

* Acts in which the Respondent directly, indirectly, or through third parties, by any action,
method, device, or means, follows, monitors, observes, surveils, threatens, or communicates
to or about a person, or interferes with a person’s property.

* Reasonable person means a reasonable person under similar circumstances with similar
identities to the Complainant.

= Substantial emotional distress means significant mental suffering or anguish that may but
does not necessarily require medical or other professional treatment or counseling.

Liquor Law Violations

The violation of state or local laws or ordinances prohibiting the manufacture, sale, purchase, transportation,
possession, or use of alcoholic beverages — not including driving under the influence and drunkenness. Included in
this classification are the manufacture, sale, transporting, furnishing, possession, etc. of intoxicating liquor;
maintaining unlawful drinking places; bootlegging; operating a still; furnishing liquor to a minor or intemperate
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person; underage possession; using a vehicle for illegal transportation of liquor; drinking on a train or public
conveyance; and attempts to commit any of these offenses.

Drug Law Violations

The violation of laws prohibiting the production, distribution and/or use of certain controlled substances and the
equipment or devices utilized in the preparation and/or use. The unlawful cultivation, manufacture, distribution,
sale, purchase, use, possession, transportation or importation of any controlled drug or narcotic substance; and
arrests for violations of state and local laws, specifically those relating to the unlawful possession, sale, use, growing,
manufacturing, and making of narcotic drugs.

Illegal Weapons Possession

The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession,
concealment, or use of firearms, cutting instruments, explosives, incendiary devices or other deadly weapons. This
classification encompasses weapons offenses that are regulatory in nature. Included in this classification are the
manufacture, sale, or possession of deadly weapons; carrying deadly weapons-concealed or openly; using,
manufacturing, etc. of silencers; furnishing deadly weapons to minors; aliens possessing deadly weapons; and
attempts to commit any of these offenses.

Robbery
The taking or attempting to take anything of value from the care, custody, or control of a person or persons by
force ot threat of force or violence and/or by putting the victim in fear. Robbery has the following essential

elements:
a. Committed in the presence of a victim (usually the owner or person having custody of the property).
b. The victim is directly confronted by the perpetrator.

o

The victim is threatened with force or put in fear that force will be used.

d. Involves theft or larceny. Theft or larceny is defined as the unlawful taking, carrying, leading or riding away
of property from the possession or constructive possession of another.
Aggravated Assault

An unlawful attack by one person upon another for the purpose of inflicting sever or aggravated bodily injury. This
type of assault usually is accompanied by the use of a weapon or by means likely to produce death or great bodily
harm. Included in this classification are: assaults or attempts to kill or murder; poisoning (including the use of date
rape drugs); assault with a dangerous or deadly weapons; maiming mayhem; assault with explosives; assault with
disease (as in cases when the offender is aware that he or she is infected with a deadly disease and deliberately
attempts to inflict the disease by biting, spitting, etc.).

Burglary
The unlawful entry of a structure to commit a felony or a theft. The following offenses are classified as burglary:

a. Offenses that are classified by local law enforcement agencies, as burglary (any degree); unlawful entry with
intent to commit a larceny or felony; breaking and entering with intent to commit larceny; housebreaking;
safecracking; and all attempts at these offenses.

b. Forcible Entry. All offenses where force of any kind is used to unlawfully enter a structure for the purpose
of committing a theft or felony.

c. Unlawful Entry — No Force. The entry of a structure in this situation is used by an unlocked door or
window. The element of trespass to the structure is essential in this category.

d. Attempted Forcible Entry. A situation where a forcible entry into a locked structure is attempted but not
completed.
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Motor Vehicle Theft
The theft or attempted theft of a motor vehicle. This classification includes:

a. Theft of any self-propelled vehicle that runs on land, surface and not on rails, such as sport utility vehicles,
automobiles, trucks, buses, motorcycles, motor scooters, trail bikes, mopeds, all-terrain vehicles, self-
propelled motor homes, snowmobiles, golf carts and motorized wheelchairs.

b. All incidents where automobiles are taken by persons not having lawful access even though the vehicles are
later abandoned. Joyriding is also included in this category.

Arson

Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house, public
building, motor vehicle or aircraft, personal property of another, etc. Included in this classification are only fires
determined to have been willfully or maliciously set; attempts to burn; any fire that investigation determines to meet
the UCR definition of Arson regardless of the value of any property damage; incidents where an individual willfully
or maliciously burns his or her own property.

Hate Crimes

Hate Crime

A criminal offense that manifests evidence that the victim was intentionally selected because of the perpetrator’s
bias against the victim. There are many possible categories of bias, however, the Clery Act requires specific
disclosure of the following categories:

Race

A preformed negative attitude toward a group of persons who possess common physical characteristics, e.g. color
of skin, eyes, and/or hair; facial features, etc., genetically transmitted by descent and heredity which distinguished
them as a distinct division of humankind, e.g. Asians, Blacks or African Americans, whites.

Religion

A preformed negative opinions or attitude toward a group of persons who share the same religious beliefs regarding

the origin and purpose of the universe and the existence or nonexistence of a supreme being, e.g. Catholics, Jews,
Protestants, atheists.

Sexual Orientation

A performed negative opinion or attitude toward a group of persons based on their actual or perceived sexual
otientation. Sexual otientation is the term for a person’s physical, romantic, and/or emotional attraction to
members of the same and/or opposite sex, including lesbian, gay, bisexual, and heterosexual (straight) individuals.

Gender

A preformed negative opinion or attitude toward a person or group of persons based on their actual perceived
gender, e.g. male or female.

Gender Identity

A preformed negative opinion or attitude toward a person or group of persons based on their actual or perceived
gender identity, e.g. bias against transgender or gender non-conforming individuals. Gender non-conforming
describes a person who does not conform to the gender-based expectation of society, e.g. woman dressed in
traditionally male clothing or a man wearing a traditionally male clothing or a man wearing makeup. A gender non-
conforming person may or may not be a lesbian, gay, bisexual, or transgender person but may be perceived as such.

Ethnicity
A performed negative opinion or attitude toward a group of people whose members identify with each other,
through a common heritage, often consisting of a common language, common culture (often including a shared
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religion) and/or ideology that stresses common ancestry. The concept of ethnicity differs from the closely related
term “race” in that “race” refers to a grouping based mostly upon biological criteria, while “ethnicity” also
encompasses additional cultural factors.

National Origin

A preformed negative opinion or attitude toward a group of people based on their actual or perceived country of
birth. This bias may be against people that have a name or accent associated with a national origin group,
participate in a certain custom associated with a national origin group, or because they are married to or associate
with people of a certain national origin.

Disability

A preformed negative opinion or attitude toward a group of persons based on their physical or mental impairments,
whether such disability is temporary or permanent, congenital or acquired by heredity, accident, injury, advanced age
or illness.

For Clery Act purposes, hate crimes also include the following offenses: murder and non-negligent manslaughter,
sexual assault, robbery, aggravated assault, burglary, motor vehicle theft, arson, larceny theft, simple assault,
intimidation and destruction/damage/vandalism of property.

Violence Against Women Act (VAWA) Offenses
The Violence Against Women Reauthorization Act of 2013 required some amendments in the Jeanne Clery
Disclosure of Campus Security and Campus Crime Statistics Act, also known as the Clery Act, to address crimes of

dating violence, domestic violence, sexual assault, and stalking. The amended regulations took effect on July 15,
2015.

Pursuant to the requirements of this Act, the following definitions are provided for information purposes and to
serve as a reference if, and when there would be an investigation of alleged violation:

Sexual Misconduct

As defined by the Clery Act, sexual misconduct encompasses a range of behavior used to obtain sexual gratification
without the consent of another or at the expense of another. Sexual misconduct includes sexual harassment, sexual
assault, and any conduct of a sexual nature that is without consent, or has the effect of threatening, or intimidating

the person against whom such conduct is directed. Any sexual act directed against another person, without consent
of the victim, including instances where the victim is incapable of giving consent is considered a criminal offense.

Consent
There is no single legal definition of consent, as each state sets its own definition, either in law or through court
cases. Generally, consent, in relation to sexual act maybe in the following ways:

e Affirmative consent: The person expresses overt actions or words indicating agreement to sexual acts.

e Freely given consent: The person uses his/her own free will, without being coerced, induced, forced or
threatened.

e Capacity to consent: The individual has the capacity or legal ability to consent. A person’s capacity or ability
to legally consent to a sexual activity can be based on several factors such as: age, developmental disability,
intoxication, physical disability, relationship with the victim or perpetrator, unconsciousness, vulnerable
adults. The capacity to consent varies from state to state.

Under Utah statutory law, sexual offenses “without consent” of the victim arise when:

e The victim expresses lack of consent through words of conduct.
e The actor overcomes the victim through the actual application of physical force or violence.
e The actor is able to overcome the victim through concealment or by the element of surprise.
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e The actor coerces the victim to submit by threatening to retaliate in the immediate future against the victim
or any other person, and the victim perceived at the time that the actor has the ability to execute this threat.

e The actor coerces the victim to submit by threatening to retaliate in the future against the victim or any
other person, the victim believes at the time that the actor has the ability to execute this threat (i.e. threats of
physical force, kidnapping, or extortion).

e The actor knows the victim is unconscious, unaware that the act is occurring, or physically unable to resist.

e The actor knows that because of mental disease or defect, or for any other reason the victim is at the time of
the act is incapable either or appraising the nature of the act or resisting it.

e The actor knows that the victim submits or participates because the victim erroneously believes that the
actor is the victim’s spouse.

e The actor intentionally impaired the power of the victim to appraise or control his or her conduct by
administering any substance without the victim’s knowledge.

e The victim is younger than 14 years of age.

e The victim is younger than 18 years of age at the time of the offense. The actor was the victim’s parent,
stepparent, adoptive parent, or legal guardian or occupied a position of special trust in relation to the victim.

e The victim is 14 years of age or older, but younger than 18 years of age, and the actor is more than three
years older than the victim and entices or coerces the victim to submit or participate, under circumstances
not amounting to the force or threat required under Subsection (2) or (4)

e The actor is a health professional or religious counselor, the act is committed under the guise of providing
professional diagnosis, counseling, or treatment, and at the time of the act the victim reasonably believed
that the act was for medically or professionally appropriate diagnosis, counseling, or treatment to the extent
that resistance of the victim could not reasonably be expected to have been manifested (Utah Code Ann. ss.
79-5-400).

Frequently, victims and their attackers know each other. Individuals should be aware that acquaintance rape is a
serious crime. Rape of any kind is a crime of violence and is never the victim’s fault. The lack of verbal or physical
resistance because of force, or threat, or intimidation, does not represent consent. For more information relating to
the State of Utah’s definition of consent please browse through this link:
https://le.utah.gov/xcode/Title76/Chapter5/76-5-S406.html?v=C76-5-5406 2015051220150512

Dating Violence

Violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the
victim. The existence of such a relationship shall be determined based on the reporting party’s statement and with
consideration of the length of the relationship, the type of relationship, and the frequency of interaction between
the persons involved in the relationship.

For purposes of this definition:

e Dating violence includes but is not limited to sexual or physical abuse or the threat of such abuse.
e Dating violence does not include acts covered under the definition of domestic violence.

Note that for purposes of complying with the requirements of this section and ss 668.41, any incident meeting the
above definition is considered a crime pursuant to the Clery Act Reporting.

Domestic Violence
A felony or misdemeanor crime of violence committed:

e By a current or former spouse or intimate partner of the victim.
e By a person with whom the victim shares a child in common.
e By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner.
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e By a person similatly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred

e By any other person against an adult or youth victim who is protected from that person’s acts under the
domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

To categorize an incident as Domestic Violence, the relationship between the perpetrator and the victim must be
more than just two people living together as roommates. The people cohabitating must be current or former
spouses or have an intimate relationship.

Note: For Purposes of complying with the requirements of this section and ss 668.41, any incident meeting the
above definition is considered a crime pursuant to the Clery Act Reporting.

Stalking
Engaging in a course of conduct directed at a specific person that would cause a reasonable person to:

e TFear for the person’s safety or the safety of others
e Suffer substantial emotional distress.

For purposes of this definition:

e Course of conduct means two or more acts, including but not limited to, acts in which the stalker directly or
indirectly, or through third parties, by any action, method, device, or means, follows, monitors, observes,
surveils, threatens, or communicates to or about a person, or interferes with a person’s property.

e Reasonable person means a reasonable person under similar circumstances and with similar identities to the
victim.

e Substantial emotional distress means significant mental suffering or anguish that may, but does not
necessarily, require medical or other professional treatment or counseling.

Note: For purposes of complying with the requirements of this section and ss 668.41, any incident meeting the
above definition is considered a crime pursuant to the Clery Act Reporting.

Sexual Harassment
Uninvited and unwelcomed verbal or physical behavior of a sexual nature especially by a person in authority toward
a subordinate (such as an employee or student) that tends to create a hostile or offensive work environment.

Other Sexual Offenses

Other behaviors that are considered violations of the College Honor Code and of the law includes exhibitionism,
voyeurism, making or sending obscene communications either by phone call, text messages, emails or through
social media such as Facebook, Instagram, Twitter, Pinterest or blogs.

While no physical attack may have been carried out, these incidents must be promptly reported to the local police or
enforcement authorities.

e Exhibitionism: The act or practice of exposing one’s genitalia to another for the purpose of obtaining sexual
gratification or stimulation or to shock or cause offense to another.

e Voyeurism: The act or practice of obtaining sexual gratification or stimulation by visual means. An example
of this would be a window peeper.

e Obscene Communications: Harassment through obscene electronic communications (emails, phone calls,
text messages, or through social media) which are generally intended to shock or intimidate the victim or to
sexually gratify the perpetrator.

Arrests and Disciplinary Referrals
This classification includes the number of arrests, and the number of persons referred for disciplinary action for
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violating the law on weapons (carrying, possessing, etc.); drug abuse violations; and liquor law violations. Arrest for
Clery Act purposes is defined as persons processed by arrest, citations, or summons.

Arrests are classified as follows:

e Those persons arrested and released without a formal charge being placed against them. Note that an arrest
has occurred when a law enforcement officer detains an adult with the intention of seeking charges against
the individual for specific offense(s) and a record is made for the detention.

e Juveniles taken into custody or arrested but merely warned and released without being charged. A juvenile
should be counted as “arrested”. A juvenile should be counted as “arrested” when the circumstances are
such that if the individual were an adult, an arrest would have been counted.

e Any situation where a young person, in lieu of actual arrest, is summoned, cited or notified to appear before
the juvenile court, or similar official for violation of the law.

e Only violations by young person’s where some police or official action is taken beyond a mere interview,
warning, or admonishment. Note: Noorda-COM campus community consists of adult professionals,
therefore juvenile arrests do not apply.

Referred for Disciplinary Action
The referral of any person to any official who initiates a disciplinary action of which a record is established, and
which may result in the imposition of a sanction. The referral may but does not have to originate with the police.

The process involves the following three criteria:

e The official receiving the referral must initiate a disciplinary action

e A record of the action must be established

e The action may, but does not have to, result in a sanction. Disciplinary action can be initiated in an informal
as well as formal manner. It can include an interview, or an initial review of names submitted to an official.
The same applies to sanctions. It can be formal or informal, punitive, or educational.

Unfounded Crimes

For Clery Act purposes, a crime is classified as unfounded only after a full investigation by a sworn or
commissioned law enforcement personnel. A crime is considered unfounded only if sworn or commissioned law
enforcement personnel make a formal determination that the report is false or baseless. If a crime is unfounded, it is
excluded in the Clery Act statistics and is removed from any previously reported statistics for a crime category.

Reporting Crimes

Noorda-COM is committed to an environment in which students, faculty, staff, and guests are free from all forms
of harassment, exploitation, or any form of misconduct. However, campus safety is a shared responsibility.
Therefore, everyone is encouraged to foster a safe learning and working environment by exercising common
precautions and crime prevention measures to mitigate crime vulnerability, offensive conduct, and criminal activity
on campus. Each member of the campus community is strongly encouraged to promptly report any concern and all
crimes that may occur on campus or on adjacent public property.

Therefore, whether you are a victim or a bystander, or have knowledge of any misconduct or crime, report them to
the Provo City Police Department. The Provo City Police Department is the primary contact for reporting campus
crimes. As reported, the police will gather evidence and investigate an alleged crime if the victim requests their
services. Therefore, for reporting and evidence-gathering purposes, it is important that the police are contacted as
soon as possible after an incident.

Procedures to Follow in Cases of Sexual Assault, Dating Violence, Domestic Violence, and Stalking
Noorda-COM is committed to creating and maintaining an environment in which students, faculty, and staff can
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work and study in an environment free from harassment and exploitation. Noorda-COM does not tolerate sexual
assault or harassment of any kind. Such behavior is prohibited by state law and College policy. Noorda-COM will
take whatever action necessary to prevent, rectify and, if necessary, discipline behavior that violates the College
policy and the law. Noorda-COM recommends the following actions and procedures in cases of sexual assault,
dating violence, domestic violence, and stalking

Ensure Safety

Your safety is important. Therefore, it is recommended that you go to a safe place, whether it be your home, a
friend’s home, or with a family member. If off campus, dial 911 or call the Provo City Police Department at 801-
852-6210.

Prompt reporting facilitates the victim receiving immediate medical assistance, counseling and other support
services. If the victim desires, the College will provide assistance in notifying the appropriate law enforcement
authorities.

Seek Medical Attention

Seek medical attention even if you think you were not hurt. If sexually assaulted, it is recommended that the victim
seek forensic examination even if the victim has not yet decided to report the crime. This may be performed at a
hospital or in a health care facility, by a sexual assault nurse practitioner (SANE), or a sexual assault forensic
examiner (SAFE), or another medical professional. The victim deserves and needs special attention to ensure that
they are medically safe and protected, and to collect and preserve evidence so that if the victim chooses to report
the crime to the law enforcement authorities, they have access to stored evidence.

Preserve Evidence

In the event of sexual assault, dating violence, domestic violence, or stalking, it is important to preserve and collect
evidence for criminal prosecution and/or to obtain a protective order. In a sexual assault, victims should make
every effort to save anything that might contain perpetrator’s DNA, therefore, a victim is encourage not to bathe or
shower, use the restroom, douche, brush teeth, wash hands, change clothes, comb hair, clean up the crime scene or
move anything that the offender may have touched.

These can help in collecting evidence that may be useful if the victim chooses to report the assault to law
enforcement later. While the victim has the right to accept or decline any or all part of the forensic examination, it
is important to remember that critical evidence may be missed if not collected or analyzed. Knowing that the
evidence has been preserved, it will be available to aid in criminal prosecution, if the victim will later pursue it.
Because forensic evidence can be lost as time progresses, the victim should also be informed at the time of the
exam as to the length of time the forensic evidence may be stored or retained as well as how it will be later disposed.
Collected forensic evidence is labeled “Jane Doe Rape Kit” to protect the identity of the victim.

In cases of other sexual offenses, evidence preservation may come in the form of photographs of any injuries or
property damage, preserving copies of communications such as text messages, emails, voicemail recordings,
identifying potential witnesses, or documenting the chronology of incidents. Evidence must be kept or stored in a
safe place or by using a technology that is not readily accessible to or subject to destruction by the perpetrator.

Note: Pursuant to the Violence Against Women and Department of Justice Reauthorization Act of 2005, a state
may not “require a victim of sexual assault to participate in the criminal justice system or cooperate with law
enforcement in order to be provided with a forensic medical exam, reimbursement for charges incurred on account
of such an exam, or both.” Under this law, a state must ensure that victims have access to an exam free of charge
or with full reimbursement, even if the victim decides not to cooperate with law enforcement investigators.
Essentially, this law allows victims time to decide whether or not to pursue their case. A sexual assault is a traumatic
event, and some victims are unable to decide in the immediate aftermath.
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The State of Utah through the Utah Office for Victims of Crime (UOVC) provides financial compensation for
victims of crime, administers and monitors Victim of Crime Act Compensation and Assistance grants and Violence
against Women grants, networks, victim services across the state, provides enhanced training and provides staff
support to the Utah Council on Victims of Crime.

Removal of Threat

In cooperation with law enforcement, the Director of Safety and Security will take necessary steps to alleviate any
continued danger or threat. If the accused is either another student or co-worker, proper disciplinary steps will be
taken. If necessary, for protective purposes, accommodations can be made to place employee or students (the
accused and the accuser) in separate work locations or classes to avoid further conflict or threat. Professional and
clerical counseling can also be made available if so requested.

Protective Orders due to Domestic Abuse, Dating Violence and Stalking
If you are a victim of domestic abuse, dating violence or stalking, you may seek a protective order from the Utah
State Court. There is no fee for requesting a protective order. To get a protective or injunction order:

1. Go to the district court and request an application.

2. Fill out the necessary forms. Write the most recent incidents of violence and physical harm you suffered. Be
specific, include details and dates.

Sign the forms in front of the court clerk.
A judge will review your application

5. Service of process. The abuser must be served with a notice of hearing and with any protective order that a
judge has granted you.

6. Court hearing. At the hearing, you have the chance to testify in court and present evidence and witnesses to
prove the abuse and harassment you experience. The abuser is also allowed to present the evidence and
testify in the hearing to defend himself/herself. You may want to get a lawyer to represent you at the
hearing, especially if you think that the abuser will have one.

Reporting Misconduct, Equity Resolution Procedures and Sanctions

Sexual misconduct, harassment and discrimination is unwelcome at Noorda-COM and should be reported to the
appropriate parties so that it can be investigated, remedied, and addressed to avert the offense and eliminate further
harm to students, staff and visitors.

Any student or staff who feels that he/she/they have a sexual harassment complaint or matter to discuss has the
option to:

e Report the problem directly to the Noorda-COM Title IX Coordinator

e Director of Human Resources or the Dean.

e Confidential reporting, through a licensed professional counselor, on or off-campus, local or state assistance
agencies, or through a clergy or chaplains.

File a Formal Report

Complaints, allegations, and infractions are resolved through the Grievance Committee. The Grievance Committee
consists of members who are trained in the resolution process and can serve in any of the following roles (based on
appointment):

e Provide sensitive intake for and initial advice pertaining to allegations.

e Serve in the mediation or restorative justice role in conflict mediation.

e Investigate allegations.

e Actas process advisors or advocates to those involved in the ERP.

¢ Recommend proactive policies and serve in an educative role for the campus community.
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Following receipt of complaint or notice of report of misconduct, the following steps are carried out:

1. Preliminary Inquiry: to determine if there is reasonable cause to believe that there is a violation, to determine
if the allegations are verifiable and if there is evidence of violence, threat, pattern, predation, and/or
weapon. The inquiry is typically one to three days in duration.

2. Interim Remedies: intended to address the short-term effects of harassment, discrimination, and/or
retaliation

3. TFormal Investigation: conducted when a reasonable cause exists. Noorda-COM uses preponderance of the
evidence to determine whether a policy violation is more likely than not.

4. Resolution: A conflict resolution is typically used for less serious offenses and only when both parties agree
to conflict resolution. Administrative resolution is used for more serious offenses.

5. Sanctions: determined considering the nature, severity of, and circumstances surrounding the violation.
Noorda-COM affirms its commitment to promote fairness and equity, and that all complaints, allegations or
infractions are resolved.

To serve as guidelines and reference, Noorda-COM has put together a Non-Discrimination Policy and an Anti-
Harassment Policy. The policies set out in detail the reporting procedures, equity resolution process, remedial
actions, investigation procedures, preponderance of evidence, resolutions, and sanctions. The handbook also
detailed information regarding proceedings for campus disciplinary action in cases of alleged dating violence,
domestic violence, sexual assault and stalking, as well as the timelines and the decision-making process.

The Employee Handbook is updated every year and is located in the Noorda-COM Department of Human
Resources, as well as distributed to each employee upon hire. The campus community is notified once the
handbook is posted and are encouraged to read the handbook for awareness and better understanding of
nondiscrimination, harassment and equal opportunity and the corresponding federal policy and guidance as adopted
and enacted by Noorda-COM.

Note: Noorda-COM compliance with the requirements for institutional procedures for disciplinary action in cases
of alleged dating violence, domestic violence, sexual assault, and stalking, does not constitute a violation of the
Family Educational Rights and Privacy Act (FERPA).

Information on Registering a Complaint with a State

Noorda-COM makes every effort to assist students in meeting their educational goal, and for staff to achieve their
utmost professional goals. Noorda-COM offers internal dispute resolution, by thoroughly investigating the facts
relating to any concern or grievance. State agency resources and additional assistance can be provided.

Crisis Management Plan
Noorda-COM is committed to creating a safe and secure environment for all members of the College community.
This Crisis Management Plan is to ensure the safety and security of all building occupants by establishing clear

protocols for preparedness, response, and recovery in the event of an emergency affecting the academic building of
the medical school. The Crisis Management Plan is designed to identify procedures and responsibilities to protect
the health, wellness, and safety of the college and visitors.

For ALL serious or life-threatening emergencies, dial 911. For assistance from Noorda-COM Campus Security call
(385) 404-4617 or Facilities (385) 204-7678

When contacting 911 or other emergency services, stay calm and clearly communicate the details of the situation.
Give the operator a concise description of the emergency, along with your name and exact location (2162 South,
180 East, Provo). Be prepared to answer any follow-up questions and remain on the line until the operator confirms
that no further information is needed.

24


https://noordacom.sharepoint.com/:b:/s/Noorda-COMSharedDrive1/EUdZZFOJpB1Nj-b66_BrpogBooUB2pYwTxSK5XD6MkuD9g?e=Bb7jCD

Incident Reports
Any of the above crimes, threats, or situations, require that an Incident & Complaint Report Form be completed
and submitted to the Director of Safety and Security. The following guidelines must be adhered to:

e Any incident involving a visitor, student, or employee must be documented on an Incident & Complaint
Report Form within 24 hours and submitted to the Director of Safety and Security.

e Statements or conjectures regarding possible liability, fault or responsibility should not be made. All
questions should be referred to the administration. Safety and security related incident and complaint
reports are reviewed by the Safety and Security Committee on a quarterly basis to identify any contributing
factors that may need to be resolved to prevent future incidents.

Summary

Noorda-COM strives to ensure the safety and well-being of its students, faculty, staff and visitors at all times. While
the intent of this report is to notify students, staff and faculty and report any crimes or related incidents. Additional
information or documents can be requested from the Director of Safety and Security by calling 385-404-4617, or via
email securityservices@noordacom.org.
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APPENDIX A: Resource Phone Numbers

Emergency

Police, Medical, and Fire Emergencies

911

Utah State Division of Emergency Management

801-538-3400

Non-Emergency

Highway Patrol

801-234-8285

Provo Police

801-852-6210

Noorda-COM Internal Resources

Assistant Dean for Clinical Education

808-785-0010

Associate Dean for Clinical Affairs

385-380-3428

Associate Dean for Student Affairs

385-378-5171

Campus Security Services Department

385-404-4617

Dean

385-380-3431

Director of Human Resources

385-378-5502

Title IX Coordinator

801-376-6004

External Help and Resources

Abuse, Neglect, and Sexual Assault Therapy

801-373-0210

Alcoholic Anonymous

888-425-2666

Alcoholic Anonymous (Utah)

801-375-8620

Blue Rock Medical Clinic

801-375-2177

Center for Women and Children in Crisis

801-377-5500

Cocaine Anonymous

310-559-5833

Crisis Line of Utah County

801-226-4433

Drug Addict Crisis and Referral Hotline

1-844-289-0879

Intermountain Springville InstaCare

801-429-1250

Narcotics Anonymous

818-700-0700

Poison Control Center

800-222-1222

Red Cross

801-373-8580

Riverwoods Urgent Care Center

801-229-2011

Road Conditions (Outside of Utah)

8606-511-8824

Road Conditions (Utah)

511

Sexual Assault Hotline

800-656-HOPE (4673)

The Foundation for a Smoke Free America

310-471-0303

United Way of Utah County

801-374-2588

Utah Domestic Violence Information Line

1-800-897-5465

Utah Rape and Assault Crisis Line

1-888-421-1100

Utah Office for Victims of Crime (UOVC)

801-238-2360 or 800-621-7444

Utah Valley Regional Medical Center

801-373-7850
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APPENDIX B: Additional Resources

Additional Resoutrces

Advocacy Center for Crime Victims and Children
http://advocacyentr.org/

Office for Civil Rights
400 Maryland Avenue, SW, Washington, DC
800.421.3481

Arizona State Board for Private Postsecondary Education
1400 West Washington Street Room 260 Phoenix, AZ
https:/ /ppse.az.gov/content/student-complaint-
procedure

Salt Lake Behavioral Health Services
2001 S State Street Salt Lake City
385-468-4707

California Bureau of Private Postsecondary Education
P.O. Box 980818 West Sacramento, CA
http://www.bppe.ca.gov/forms_pubs/complaint.pdf

University of Utah Huntsman Mental Health Institute
501 Chipeta Way Salt Lake City
801-583-2500

Colorado Department of Higher Education
1560 Broadway, Suite 1600 Denver, CO

Utah Crisis Line
988

Highland Springs Specialty Clinic
751 E 700 S Suite 102 American Fork
801-536-6545
http://highered.colorado.gov/Academics/complaints/de
fault.html

Utah Division of Consumer Protection
160 East 300 South Salt Lake City
http://consumerprotection.utah.gov/

Idaho State Board of Education
650 West State Street P.O. Box 83720 Boise, ID

Utah Rape and Assault Crisis Line
888-421-1100

National Center for Victims of Crime
https:/ /victimsof ctime.org

Valley Behavioral Health Adult Services
1020 Main St Suite 100 Salt Lake City
801-263-7100

Nevada Commission on Postsecondary Education
3663 East Sunset Road Suite 202 Las Vegas, NV
http://red.nv.gov/Content/Compliance/File_a_Complai

nt

Violence Against Women
www.womenshealth.gov/violence-against-women/

New Mexico Higher Education Department
2048 Galisteo Santa Fe, NM
http://www.hed.state.nm.us/programs/
abe_student_complaint_form.aspx

Wasatch Behavioral Health
1165 E 300 N Provo
801-373-4760
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